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E ngā iwi, e ngā mana, e rau rangatira mā. tēnā koutou, tēnā koutou, tēnā koutou katoa.

The 2015 - 2016 reporting year has been a time of change and transition for us, we have a new 
Wellington office, a new organisational structure, a new trust deed in the works and a new co-
chair structure on the Trust. 

In August 2015, we said goodbye to our office at 84 Willis St and migrated up the road to 203 
Willis St. We are now well settled into our new Wellington home. We’ve found the new space 
more comfortable for both staff and volunteers. Hooray! 

Staff have done considerable work towards becoming a self-managing organisation. In practice 
this means that we work as a collective, non-hierarchical unit and staff call on their colleagues’ 
wisdom and experience when they need guidance or support. This model further enhances the 
collaborative and community approach that we have in our work.

We wish to acknowledge the hard and sometimes unnoticed work that our staff have done this 
past year, as well as thanking them for their commitment to this new flat management system.

Last year we formed Te Pūtiki (a group of staff and governance) to better understand and 
serve our Māori communities. The group also functions as a way for Māori staff to connect at a 
governance level and create a better, more culturally sensitive workplace for Māori.  This work 
continued throughout the year and will continue for many years to come. 

We look forward to the completion and implementation of our new trust deed: Te Waka Hourua. 
Te Waka Hourua encompasses what it is to be truly bi-cultural and ensures that we have both 
Māori and Pakeha voices on our board, and a more holistic way of working, in line with Māori 
concepts and values. 

We would like to take this opportunity to acknowledge our governance team, the insight and 
expertise they bring from their lives and work experience is invaluable. We also went from one 
co-chair to having both Cameron and Māmari at the head of our waka. The old adage “two heads 
are better than one” has never been truer.  

The efforts of our volunteers have been bigger and better than ever before and we thank them 
for the contribution they make to our communities with their time and wisdom. 

As in previous years, we wouldn’t be able to serve our communities in this way, and do the 
important work that Community Law is about, without the support of our funders, pro bono 
partners and stakeholders. 

Nāku te rourou, nāu te rourou ka ora ai te iwi,

Māmari Stephens & Cameron Madgwick

A message from our co-chairs
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Restorative Justice
This last year has been largely business as usual for our restorative justice team, with a few exceptions 
noted below. The rapid growth in referral numbers following the Sentencing Act amendment in 
December 2014 has stablised, and the team’s solid relationships with justice system stakeholders 
allowed us to weather the influx really well.

NEW FACILITATORS

Our capacity as a service continues to grow gradually and we bought on four new contract facilitators 
this year; Seamus Fantham, Paul Mather, Mary Slater, and Carolyn Tristram. They were trained as 
new Restorative Justice Facilitators in September 2016 and this marks the beginning of a apprentice-
like journey for them as they buddy with experienced facilitators for a period of 1-2 years, gaining 
knowledge and practice.

Each bring unique skill-sets and strong relationships within their communities, and we are thrilled to 
welcome them. Carolyn brings particular skills in the area of domestic violence intervention which is a 
welcome addition to our team. 

AND OLD TEAM MEMBERS
Kaimahi in the team remained the same which has meant 
excellent continuity for the three courts that we service. 
Anna Costley (Porirua), Emma White (Wellington), and 
Danny Poa (Hutt Valley) remain the Coordinators of the 
district courts in our region. Amelia Jeffares provides 
much needed administrative support, and Jennifer Parker 
continues as our very able leader and one of our most 
experienced facilitators.

Pictured from left to right: Emma, Jennifer, Danny, and 
Anna. Not pictured: Amelia.

FAMILY VIOLENCE PILOT

One major change was that in April 2016 we launched a pilot in Porirua District Court to develop and 
road test a new model for using restorative justice in family violence cases.  The goal of the pilot is to 
develop a safer and more robust process that maximises the opportunity for making a positive and 
lasting impact on the families involved by:

• Working in collaboration with stopping violence agencies to assess the appropriateness of the
case for a restorative justice process

• Ensuring that relevant information is shared between agencies
• Developing long-term safety plans by connecting parties to other

agencies and resources.

The Judiciary, court staff, and community organisations 
in Porirua have been incredibly supportive of us while 
we navigate this and we are so thankful to them.

Check out our next annual report for an update on how 
the pilot is going.

Mauri ora!



Pou Whirinaki
There has been awesome mahi done in the Services to Māori team this 2015/2016 year. The 2015 
year saw the Services to Māori team embracing a new name, farewelling some amazing kaimahi and 
welcoming some fantastic new kaimahi. 

- Māori land workshops and seminars
- Youth based education
- Opening new Kaupapa Māori clinics

We welcome our new team members: Danny Poa (Kaihāpai Hapori and Restorative Justice Co-
ordinator and Facilitator), Te Kahu Rolleston (Kaihāpai Hapori), Darien Mahony (Rōia Hapori) and 
Helen Kaimarama, who is providing full-time maternity cover for Kalcie Kelly (also a Rōia Hapori).

Both Danny and Te Kahu are passionate about working with rangatahi Māori throughout the justice 
system, the education system and Te Ao Māori. They spend their days educating young Māori about 
their legal rights, giving them a voice and providing training for others to have the tools to work with 
rangatahi more effectively. 

The importance of kanohi ki te kanohi cannot be underestimated . Our two rōia hapori (community 
lawyers), Darien and Helen spend much of their time attending outreach clinics to give free initial 
advice, information and referrals. These clinics are centered on communities outside of the cities in 
areas such as Taita, Wainuiomata, Cannons creek, Seaview and Strathmore. 

We were sad to say goodbye to some wonderful staff. Barney Wikitera and Khali Phillip-Barbara’s 
whānau life meant that they were each needed back home. It is with great sadness they had to leave 
us but we wish them the best of luck and aroha. We would also like to wish Te Rangimarie Williams 
the best of success as a lawyer for Kahui Legal Services, a strong specialist law firm which focuses on 
providing legal advice on topics that especially impact Māori.

Our recent performance in regards to our MOJ targets for Māori education and engagement has been 
exceptional. We not only met the ever-increasing targets but nailed them in terms of our legal related 
education to Māori. Our whānau have also responded well to our education sessions. 

While it is encouraging to reflect on our success, we feel like there is so much more that can be done. 

If you wish to know more about our services or training, or you would like to refer someone to us 
please contact: Te Kahu Rolleston 499 2928 or TeKahu@wclc.org.nz
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Our Student Rights Service (SRS) is a free, Aotearoa-wide phone service for parents and students who 
need information about and help with a wide range of issues in the school system. 

Between July 2015 and June 2016, the SRS 
received 318 calls. This is a slight decrease 
on previous years. However, our most recent 
numbers show that we have already helped 
149 callers in the first quarter of this year 
alone (July to September 2016), so we expect 
to exceed this number by July 2017.

For the first time, this year all SRS volunteers 
were recruited through the Community 
Justice Project. 

“I heard about SRS through the Wellington Community Justice Project and 
couldn’t wait to help out real people with real Dolores Umbridge and Miss 
Trunchbull-esque problems” 

-Jaini Patel, volunteer since 2013

PROBLEMS AT SCHOOL

We also worked on writing and publishing 
Problems At School: A Practical Guide to 
Your Rights and Obligations. This is the brand 
new, updated version of our established 
resource, Schools and the Right Discipline. 
This edition features new sections including 
cyberbullying, te reo Māori, health and safety, 
and issues facing transgender students in 
schools. It will be launched in November 
2016.  

Student Rights Service
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Community Groups
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HIGHLIGHTS FROM THE YEAR

2015 - 2016 has been a busy year in our services 
to community groups. During 2016 we published 
a new edition of our resource for community 
organisations (Managing Your Community Venue).

We renamed and re-presented our education for 
governance of community organisations to Hautoa. 
During the year we held 6 seminars with a total of 
68 attendees across the trainings.

We provided legal assistance to 63 different 
community groups on 78 distinct legal matters. 

Thank you to Wellington City Council for the funding 
that makes the service possible. 

MŌ TE PAI

Another achievement from the year is the 
establishment of Mō te Pai. Mō te Pai is a 
service where we partner with law firms to 
provide pro bono assistance to community 
organisations in need of legal assistance. 

We would like to extend a huge thank you 
to Bell Gully, Minter Ellison, Bennion Law, 
Hayman Lawyers, and DLA Piper for their 
contributions to this project. 

“Being relatively new to volunteer 
management I’ve found the support 
and advice from Wellington Community 
Law invaluable. Everyone I’ve dealt with 
has been very helpful, and they always 
translated legal concepts and language 
into plain English so their guidance was 
easy to understand. We’re so lucky to 
have access to this free service in our 
community.”  Lichelle Evans, Mary Potter 
Hospice

“I have worked with Community Law 
Wellington and Hutt Valley since July 2015, 
when the organisation that was managing the 
Strathmore Park Community Centre collapsed 
.... the winding down was sometimes tricky 
and they were able to provide clear cut advice 
that helped us to navigate our way through.  

They then stood by the community steering 
group as they worked their way through the 
legal entity decision and then onto drafting 
a constitution... Thank you very much for 
your support Community Law - Te wani kē 
(awesome).” Lisa Matthews:  Strathmore 
Community Centre
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The Syrian refugee crisis and the announcement of the 
emergency resettlement of Syrian refugees in Wellington 
and Dunedin prompted us to think about how our family 
reunification assistance service could be replicated 
in other areas of Aotearoa. In May 2016 we received a 
grant from Jr McKenzie to assist in providing advice, 
support and training on refugee family reunification 
to other Community Law centres and NGOs working 
with refugees. Victoria Genys re-joined the RILAS team 
to assist us with his project. The first phase has been 
working with Community Law Otago and the Red Cross 
in Dunedin to train employees and volunteers on refugee 
family reunification. We are very grateful to Jr McKenzie 
for their support for this project and will be working with 
other Community Law centres and other NGOs in the 
2016/2017 year.

In the 2015/2016 year we advised 419 people at our legal advice drop-in sessions. We also had 25 
successful family reunification applications, resulting in 49 people arriving in Wellington to reunite 
with their family members.

These quotes from RILAS clients best sum up the impact of our RILAS service:

‘Thank you so much and am very greatful for 
your assistance. Working with you had been very 
empowering and had uplifted our confidence 
throughout the whole process. Without you with your 
advice & assistance we would have been struggling 
all the way. We hope that what we had been through 
will make a difference to the children’s lives.’ 

“on behalf of our family I would like to congratulate you 
for your tireless effort you put on to make sure that the 
family of [….] are united once again in Wellington, we 
also congratulate the entire team who participated in 
that journey of reuniting this family”

Refugee and Immigration 

Legal Advice Service



The Community Law Manual contains 
nearly 900 pages of easy to-read legal 
info, on just about every area of 
community and personal life. Re-released 
every year in July, the Manual provides 
comprehensive answers to common legal 
questions.  Find the Community Law 
Manual for free on our website www.
communitylaw.org.nz or contact info@
wclc.org.nz to buy a hard copy.

NEW IN THE 16 | 17 EDITION

New chapter: 
“Common crimes” 
We’ve created this new chapter about 
some common minor offences that people 
often face in the criminal courts. It covers 
shoplifting, tagging, minor assaults, minor 
drug offences like possessing cannabis or 
“party pills”, and offences against fisheries 
laws, for example, pāua poaching. This 
chapter provides practical information 
based on real-life cases.

New bilingual translation: 
“Te reo Māori”. 
We’ve translated this chapter into te reo Māori, making it our first fully bilingual chapter.

New chapter: 
“A death in the family” 
We’ve written this chapter to guide families and whānau through the different tasks they’ll need 
to deal with when a loved one has died. It explains about arranging for the burial or cremation, 
including when a death might have to be looked into by the coroner before the burial or 
cremation can go ahead. The chapter has a special section on tangihanga for 
whānau Māori, which includes information about what can 
happen if there’s disagreement about where the deceased’s 

tūpāpaku (body) should be buried.

Major updates to the “Credit and Debt”, Employment, 
“Harassment and Bullying”, “Parents, Guardians and 
Caregivers”, “Dealing with Child, Youth and Family” 
and “Accident Compensation” chapters.

The Community Law Manual
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Ngā Kaituao - Our Volunteers
CLWHV relies on the expertise and commitment of over 250 volunteers to deliver our free 
legal services to our community. Our volunteers are law students, lawyers from across the 
profession and law graduates working in every corner of the legal landscape. 

This year our volunteers helped 3597 people and volunteered over 3871 hours of legal help to 
our clients. This assistance was made up of free legal advice sessions, education to community 
and school groups, immigration advocacy for refugees, advocacy for youth at Epuni Care and 
Protection Residence, information on education rights nationwide through the Student Rights 
Service line. Volunteers have also staffed fairs, created legal resources, answered phones, 
served on our Management Committee and supported our community outreach clinics. 

VOLUNTEER SUB-COMMITTEE

The VSC are the mouth-piece for the volunteer programme. They represent volunteer views at 
a governance level and provide feedback to the Volunteer Coordinators. 

Members of the VSC for 2015-2016 were Rupert Rouch, Melanie 
    Puka,  Naomi Taylor, Isabelle Wilson, David 
Abricossow,    Mark Eddleston, Matt Dodd, Lagi Tuimavave 
   

“Best application email I ever made. I really 
do enjoy volunteering at Community Law. My 

only regret is that I didn’t start sooner.”

“Volunteering at CL has given me an 
opportunity to meet and work with 

an awesome range of people from the 
Wellington community and legal profession. 

I have learned so much over my years of 
involvement which I think have made me a 

better lawyer (and probably a better person), 
and have enabled me to work with others to 

assist clients coming to the law centre.”

CL



Whakarāpopoto | Summary
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WITH THANKS TO OUR FUNDERS

The Ministry of Justice
Wellington City Council

New Zealand Lottery Grants Board
JR McKenzie Trust

The Betty Campbell Trust
and all of our other generous donors
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Approval of Financial Report
Community LawWellington and Hutt Valley Trust
For the year ended 30 June 2016

The management committee are pleased to present the approved financial report including the historical financial statements
of Community Law Wellington and Hutt Valley Trust for year ended 30 June 2016.

APPROVED

Date 14 December 2016

Māmari Stephens

Co-Chairperson

Date 14 December 2016

Approval of Financial Report
Community Law Wellington and Hutt Valley Trust
For the year ended 30 June 2016

The management committee are pleased to present the approved financial report including the historical financial statements
of Community Law Wellington and Hutt Valley Trust for year ended 30 June 2016.

APPROVED

Date 14 December 2016

Mamari Stephens

Co-Chairperson

Date 14 December 2016
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Entity Information
Community Law Wellington and Hutt Valley Trust
For the year ended 30 June 2016

'Who are we?', 'Why do we exist?'

Legal Name of Entity

Community Law Wellington and Hutt Valley Trust

Other Name of Entity (if any)

Community Law Wellington and Hutt Valley

Entity Type and Legal Basis

Incorporated Charitable Trust

Registration Number

 CC51609  

Entity's Purpose or Mission

Our purpose is to provide our clients comprehensive solutions that empower individuals, whānau and the community as a 
whole. We provide legal services to meet unmet legal needs in our communities.

We are also committed to informing and educating our community about legal rights and responsibilities. To do this, we 
produce a range of plain-English legal publications and provide legal education on different topics and in different formats. We 
also provide Restorative Justice services throughout the Wellington region.

Our 100 year mission statement is “Eliminating the need for Community Law by addressing the root causes of inequality in 
Aotearoa, New Zealand”

Entity Structure

Trust Structure

Community Law Wellington and Hutt Valley (CLWHV) is overseen by our Trust Board. The board is made up of eight Trustees
(including our two co-chairs; Māmari Stephens and Cameron Madgwick). Our Trustees approve our strategic goals and 
objectives and provide oversight for our operational activities. The Trustees are appointed in accordance with the Trust Deed.

Operational Structure
CLWHV employs 27 staff members who are based across our two locations. The organisation has recently moved towards a flat 
management structure. Staff work together to make decisions around the day to day running of the two offices and seek advice 
from colleagues when they need to. They also participate in monthly peer supervision sessions.
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Entity Information
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Main Sources of Entity's Cash and Resources

Our primary funder is the Ministry of Justice. We receive funding from them to provide our free legal advice and education 
services throughout the Wellington and Hutt Valley area. In addition to this we receive funding to produce legal resources and 
publications as well as the Restorative Justice services that we provide to the Wellington region. Our other funders include 
Wellington City Council, National Lotteries, Ministry of Education, Ministry of Business Innovation and Employment (through our 
national body) and the JR Mackenzie Trust. Our clients and members of the community also occasionally make donations to us 
though this income is not significant.  

Main Methods Used by Entity to Raise Funds

The majority of our funding comes from central and local government. Staff work together to identify appropriate community 
grants and funding as required.

Entity's Reliance on Volunteers and Donated Goods or Services

We rely considerably on our network of volunteer lawyers that help us run our legal advice sessions. We have 212 volunteers 
working across our two offices and they contribute an estimated 3822 hours of their time each year to ensure that we can 
continue to provide free legal services to our clients.

Physical Address

Level 8, 203 Willis Street, Wellington, New Zealand, 6011

Postal Address

PO Box 24 005, Wellington, New Zealand, 6142
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Statement of Service Performance
Community LawWellington and Hutt Valley Trust
For the year ended 30 June 2016

'What did we do?', 'When did we do it?'

Description of Entity's Outcomes

Our desired outcome is to create empowered communities who have access to justice and information to assist them to seek
justice. Clients who are aware of their rights and how to participate in our justice system effectively.

2016 2015Description and Quantification of the Entity's Outputs

Clients seen at all legal advice sessions 4639 4505

Number of Legal Education Sessions 215 190

Attendees at Legal Education Sessions 3442 3087

Restorative Justice Conferences completed 52 75

Description and Quantification of the Entity's Outputs
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This statement has been prepared without conducting an audit or review engagement, and should be read in conjunction with the attached Compilation Report.
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Statement of Financial Performance
Community LawWellington and Hutt Valley Trust
For the year ended 30 June 2016

'Howwas it funded?' and 'What did it cost?'

NOTES 2016 2015

Revenue
Donations, fundraising and other similar revenue 1 1,082,004 1,019,026

Revenue from providing goods or services 1 512,930 360,465

Interest, dividends and other investment revenue 1 15,551 16,194

Total Revenue 1,610,485 1,395,684

Expenses
Expenses related to public fundraising 2 10,872 7,814

Volunteer and employee related costs 2 1,109,147 1,047,250

Costs related to providing goods or service 2 371,837 398,110

Other expenses 2 48,454 33,719

Total Expenses 1,540,309 1,486,892

Surplus/(Deficit) for the Year 70,176 (91,208)
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This statement has been prepared without conducting an audit or review engagement, and should be read in conjunction with the attached Compilation Report.
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Statement of Financial Position
Community LawWellington and Hutt Valley Trust
As at 30 June 2016

'What the entity owns?' and 'What the entity owes?'

NOTES 30 JUN 2016 30 JUN 2015

Assets
Current Assets

Bank accounts and cash 3 459,021 463,266

Debtors and prepayments 3 74,423 11,537

Other Current Assets 3 22,199 10,235
Total Current Assets 555,642 485,038

Non-Current Assets
Property, Plant and Equipment 5 55,482 37,305
Total Non-Current Assets 55,482 37,305

Total Assets 611,124 522,343

Liabilities
Current Liabilities

Creditors and accrued expenses 4 147,724 125,033

Unused donations and grants with conditions 4 47,937 52,023

Other current liabilities 4 51 52
Total Current Liabilities 195,712 177,107

Total Liabilities 195,712 177,107

Total Assets less Total Liabilities (Net Assets) 415,412 345,236

Accumulated Funds
Accumulated surpluses or (deficits) 6 415,412 345,236

Total Accumulated Funds 415,412 345,236
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This statement has been prepared without conducting an audit or review engagement, and should be read in conjunction with the attached Compilation Report. 
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Statement of Cash Flows
Community LawWellington and Hutt Valley Trust
For the year ended 30 June 2016

'How the entity has received and used cash'

2016 2015

Cash Flows from Operating Activities
Donations, fundraising and other similar receipts      42,575      26,107

Receipts from providing goods or services 1,518,623 1,419,467

Interest, dividends and other investment receipts 13,890 16,613

Cash receipts from other operating activities -

GST      (6,836)    6,550

Payments to suppliers and employees  (1,526,031)  (1,462,550)

Total Cash Flows from Operating Activities 42,221 6,187

Cash Flows from Investing and Financing Activities
Payments to acquire property, plant and equipment (46,604)  (12,948)

Total Cash Flows from Investing and Financing Activities (46,604)  (12,948)

Net Increase/ (Decrease) in Cash (4,383)  (6,761)

Cash Balances
Cash and cash equivalents at beginning of period  463,403  470,164

Cash and cash equivalents at end of period  459,021  463,403

Net change in cash for period  (4,382)  (6,761)

-
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Statement of Accounting Policies
Community LawWellington and Hutt Valley Trust
For the year ended 30 June 2016

'How did we do our accounting?'

Basis of Preparation

The entity has elected to apply PBE SFR-A (NFP) Public Benefit Entity Simple Format Reporting - Accrual (Not-For-Profit) on the
basis that it does not have public accountability and has total annual expenses equal to or less than $2,000,000. All transactions
in the Performance Report are reported using the accrual basis of accounting. The Performance Report is prepared under the
assumption that the entity will continue to operate in the foreseeable future.

Goods and Services Tax (GST)

The entity is registered for GST. All amounts are stated exclusive of goods and services tax (GST) except for accounts payable
and accounts receivable which are stated inclusive of GST.

Income Tax

Community Law Wellington and Hutt Valley Trust is wholly exempt from New Zealand income tax having fully complied with all
statutory conditions for these exemptions.

Bank Accounts and Cash

Bank accounts and cash in the Statement of Cash Flows comprise cash balances and bank balances (including short term
deposits) with original maturities of 90 days or less.

Changes in Accounting Policies

There have been no changes in accounting policies. Policies have been applied on a consistent basis with those of the previous
reporting period.

Property, plant and equipment

Items of property, plant or equipment are stated at cost less accumulated depreciation and impairment losses.

Where an item of property, plant or equipment is disposed of, the gain or loss recognised in the statement of financial
performance is calculated as the difference between the sale price and the carrying amount of the asset.

Depreciation

Depreciation is charged to the profit and loss at the same rate as allowed by the Income Tax Act 2007.

The following rates have been used:

Computer Equipment. 20% - 80.4% Diminishing Value

Motor Vehicles. 30% Diminishing Value

Office Equipment. 8% - 67% Diminishing Value
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Statement of Accounting Policies
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Receivables

Receivables are stated at estimated realisable value after providing against debts where collection is doubtful. Bad debts are
written off during the period in which they are identified.

Inventories

The cost of producing inventories of educational material (videos, posters and booklets) are written off as they are incurred
because the costs of these materials are unlikely to be recovered in full, nor are they intended to be recovered. Consequently,
realisable values are uncertain and it is therefore inappropriate to attribute a value to them for the purpose of carrying forward
to the next accounting period.

Lease commitments

The Community Law Wellington and Hutt Valley Trust has a lease commitment for the rent of its office at the premises at Level 8,
203 Willis Street, Wellington.
The lease began on 1 September 2015 and expires 31 August 2018.
The Hutt Valley Community Law Centre has a lease commitment for the rent at Part 59 Queens Drive, Lower Hutt, Wellington.
The lease began on 6 July 2014 and expires 5 July 2017. The lease has rights of renewal at two of three years. 

Recognition of revenue

Grants and donations are recognised upon receipt, unless specific conditions are attached to a grant and the revenue is then
recognised when those conditions have been met. All other income is recognised as it is earned.

Audit

These financial statements have been subject to an audit, please refer to the Auditor's Report.
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Notes to the Performance Report
Community LawWellington and Hutt Valley Trust
For the year ended 30 June 2016

NOTES 2016 2015

1. Analysis of Revenue
Donations, fundraising and other similar revenue

MOJ Grant Monthly Income 847,919 847,919

Maori Legal Services 191,510 160,000

Betty Campbell Accommodation Assistance 10,000 10,000

J R McKenzie Grant 30,000 -

Donations 2,575 1,107
Total Donations, fundraising and other similar revenue 1,082,004 1,019,026

Revenue from providing goods or services
CLCA License 22,750 16,000

CLCA Website Contract 6,000 6,000

CLM Income 8 106,025 67,271

Information Resource Production 2,540 258

Legal Education 12,729 12,652

Legal Entities Contract 75,087 65,035

OCC PLINFO Funding 4,996 (1,840)

Other Income 3,641 12,662

PTS 7,688 -

Restorative Justice Contract Income 9 271,475 182,426
Total Revenue from providing goods or services 512,930 360,465

Interest, dividends and other investment revenue
Interest Income 15,551 16,194
Total Interest, dividends and other investment revenue 15,551 16,194

NOTES 2016 2015

2. Analysis of Expenses
Expenses related to public fundraising

Publicity 3,776 5,938

Special Events 7,096 1,875
Total Expenses related to public fundraising 10,872 7,814

Volunteer and employee related costs
ACC Levy 2,639 2,349

Legal Entities Personnel Costs 53,712 45,439

Professional developement 23,471 17,849

PTS wages 4,624 -

Recruitment 980 1,716

Salaries 840,229 801,175

Volunteer Expenses 1,757 2,285
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Restorative Justice Wages 9 181,735 176,436
Total Volunteer and employee related costs 1,109,147 1,047,250

Costs related to providing goods or services
Accounting 22,257 18,303

Cleaning 4,005 1,626

CLM costs 8 60,344 51,698

Community Training Costs - 3,720

General office expenses 33,419 29,525

Insurance 5,667 7,511

Interpreters Fees 13,571 10,629

IT Costs 20,846 12,613

Library Resources 9,231 6,797

Motor Vehicle 2,807 1,304

Power 6,936 9,099

Practicing Certificates 7,811 9,850

Restorative Justice Expenses 9 30,945 43,292

Restorative Justice Facilitator Fees 9 52,944 82,624

Rent 89,773 83,400

Repairs and Maintenance 225 2,122

RJ expense recovery 7 (30,000) (30,000)

Staff costs 14,582 9,876

Suitcase Lawyer - 10,957

Sundry Expenses 430 835

Telephone & Internet 16,914 22,166

Travel 9,129 10,164
Total Costs related to providing goods or services 371,837 398,110

Other expenses
Loss on disposal of asset 5,000 -

Audit 8,561 4,593

Bad Debts 4,504 1,254

Bank fees 356 66

Depreciation 28,427 24,973

Doubtful debts - 1,923

Interest Expense 1,606 33

IRD Penalties - 877
Total Other expenses 48,454 33,719

NOTES 2016 2015

3. Analysis of Assets
Bank accounts and cash

WCLC Business Credit Card 723 450

Westpac Cheque Account 53,015 70,415

Westpac Savings Account 705 694

Westpac Term Deposits 404,578 391,707
Total Bank accounts and cash 459,021 463,266
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Debtors and prepayments
Accounts Receivable 74,423 11,537
Total Debtors and prepayments 74,423 11,537

Other current assets
Withholding tax paid 1,827 -

Interest Accruals 2,885 3,051

Petty Cash - 139

Prepayments 9,779 7,045

Sundry receivables 7,707 -
Total Other current assets 22,199 10,235

NOTES 2016 2015

4. Analysis of Liabilities
Creditors and accrued expenses

Accounts Payable 38,863 9,794

GST 23,702 21,105

PAYE Payable - 22,683

Sundry Creditors 1,771 19,401

Holiday pay accrued 53,991 46,048

Audit fee accrual 7,700 6,000

Salary fee accrual 21,697 -
Total Creditors and accrued expenses 147,724 125,033

Unused donations and grants with conditions
Unexpended grant - fitout and moving 17,917 49,427

Income Received in Advance 30,020 2,596
Total Unused donations and grants with conditions 47,937 52,023

Other current liabilities
Income Tax 51 51
Total Other current liabilities 51 51

NOTES 2016 2015

5. Property, Plant and Equipment
Motor Vehicles

Vehicles owned 17,293 17,293

Accumulated depreciation - vehicles owned (14,168) (12,828)
Total Motor Vehicles 3,126 4,465

Office Equipment
Office Equipment owned 19,358 31,493

Accumulated depreciation - Office Equipment owned (11,494) (21,294)
Total Office Equipment 7,864 10,199

Computer Equipment
Computer Equipment owned 152,637 171,898

Accumulated depreciation - Computer Equipment owned (134,136) (149,258)
Total Computer Equipment 18,502 22,640
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Fit-out costs
Fit-out costs 29,867 -

Accumulated depreciation - Fit-out costs (3,876) -
Total Fit-out costs 25,991 -

Total Property, Plant and Equipment 55,482 37,305

NOTES 2016 2015

6. Accumulated Funds
Accumulated Funds
Opening Balance 345,236 436,444

Accumulated surpluses or (deficits) 70,176 (91,208)
Total Accumulated Funds 415,412 345,236

Total Accumulated Funds 415,412 345,236

7. RJ expense recovery

 The RJ expense recovery line recognises the phone, power, rent and staff support expenditure that Restorative Justice Trust
incurs. The amount is approximately 15% of the value of the RJ contract.

NOTES 2016 2015

8. CLM
Revenue

CLM 2016-17 income 43,167 -

CLM 2015-16 income 62,858 27,563

CLM 2014-15 income - 39,708
Total Revenue 106,025 67,271

Expenses
CLM 2016-2017 expense (28,674) -

CLM 2015-16 expenses (31,670) (32,799)

CLM 2014-15 expenses - (18,602)

CLM 2013-14 expenses - (298)
Total Expenses (60,344) (51,698)

Total CLM (45,681) (15,573)

NOTES 2016 2015

9. Restorative Justice
Restorative Justice Contract Income 271,475 182,426

Restorative Justice Expenses (30,945) (43,292)

Restorative Justice Wages (181,735) (176,436)

Restorative Justice Facilitator Fees (52,944) (82,624)

Total Restorative Justice 5,850 (119,926)

10. Grants Received in Advance

Grant income is recognized as income when it becomes receivable unless Wellington Community Law Centre has a liability to
repay the grant if the requirements of the grant are not fulfilled. A liability is recognized to the extent that such conditions are
unfulfilled at the end of the reporting period.
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11. Related Parties

One of the co-chairpersons of Wellington Community Law Centre (Cameron Madgwick) is also one of the co-chairpersons of 
Community Law Centres o Aotearoa. Wellington Community Law Centre and Community Law Centres o Aotearoa share office 
space and staffing resources for which Community Law Centres o Aotearoa reimburses Wellington Community Law Centre.

Deane Carson was a senior manager at KPMG during the year, responsible for the Trust's accounting and day-to-day 
management. Deane also sits on the board as Treasurer. The Trust pays a monthly fee of $1,725 (GST inclusive) to KPMG (2016 
total $20,700). 

12. Contingent Liabilities

At balance date there are no know contingent liabilities. (2015: nil)

13. Subsequent Events

There were no events that have occurred after the balance date that would have a material impact on the Performance Report 
(Last year - nil).

14. Ability to Continue Operating

The entity will continue to operate for the foreseeable future. 

NOTES 2016 2015

15. Lease commitments
Lease for Willis Street premises

Current commitment 67,408 -

Non-current commitment 78,643 -
Total Lease for Willis Street premises 146,051 -

Lease for Queens Drive premises
Non-current commitment 33,600 -
Total Lease for Queens Drive premises 33,600 -

Total Lease commitments 179,651 -
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Moore Stephens Markhams is a network of independent firms that are each members of Moore Stephens International Limited - member firms in principal cities throughout the world. 
Moore Stephens Wellington Audit is a partnership of PF Smith, MP Czudaj and MK Rania. 

Independent auditor’s report 

To the Trustees of Community Law Wellington and Hutt Valley Trust 
 
We have audited the accompanying performance report of Community Law Wellington and Hutt 
Valley Trust on pages 4 to 16 which comprises the entity information, the statement of service 
performance, the statement of financial performance and statement of cash flows for the year ended 
30 June 2016, the statement of financial position as at 30 June 2016, and the statement of accounting 
policies and other explanatory information. 
 
This report is made solely to the Trustees. Our audit has been undertaken so that we might state to 
the Trustees those matters we are required to state to them in an auditors’ report and for no other 
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone 
other than the Trustees, for our audit work, for this report, or for the opinions we have formed. 
 
The responsibility of the Board for the performance report 
The Board are responsible on behalf of the entity for: 
a) identifying outcomes and outputs, and quantifying the outputs to the extent practicable, that are 

relevant, reliable, comparable and understandable, to report in the statement of service 
performance 

b) the preparation and fair presentation of the performance report which comprises:  
- the entity information 
- the statement of service performance; and  
- the statement of financial performance, statement of financial position, statement of cash 

flows, statement of accounting policies and notes to the performance report in accordance 
with Public Benefit Entity Simple Format Reporting – Accrual (Not-For-Profit) issued in 
New Zealand by the New Zealand Accounting Standards Board, and 

c) for such internal control as the Board determine is necessary to enable the preparation of the 
performance report that is free from material misstatement, whether due to fraud or error. 

 
Auditor’s responsibility 
Our responsibility is to express an opinion on the performance report based on our audit. We 
conducted our audit of the statement of financial performance, statement of financial position, 
statement of cash flows, statement of accounting policies and notes to the performance report in 
accordance with International Standards on Auditing (New Zealand) (ISAs (NZ)), and the audit of the 
entity information and statement of service performance in accordance with the International Standard 
on Assurance Engagements (New Zealand) ISAE (NZ) 3000 (Revised). Those standards require that 
we comply with ethical requirements and plan and perform the audit to obtain reasonable assurance 
about whether the performance report is free from material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 
in the performance report, including performing procedures to obtain evidence about and evaluating 
whether the reported outcomes and outputs and quantification of the outputs to the extent practicable, 
are relevant, reliable, comparable and understandable. The procedures selected depend on the 
auditor’s judgement, including the assessment of the risks of material misstatement of the 
performance report, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the entity’s preparation and fair presentation of the performance 
report in order to design audit procedures that are appropriate in the circumstances, but not for the 
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purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also 
includes, evaluating the appropriateness of accounting policies used and the reasonableness of 
accounting estimates made by management, as well as evaluating the overall presentation of the 
performance report. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinion. 

Other than our capacity as auditor we have no relationship with, or interests in, Community Law 
Wellington and Hutt Valley Trust. 

Opinion 
In our opinion: 
a) the reported outcomes and outputs, and quantification of the outputs to the extent practicable, in

the statement of service performance are suitable
b) the performance report on pages 4 to 16 presents fairly, in all material respects:

- the entity information for the year then ended
- the service performance for the year then ended; and
- the financial position of Community Law Wellington and Hutt Valley Trust as at 30 June

2016, and its financial performance, and cash flows for the year then ended in accordance
with Public Benefit Entity Simple Format Reporting – Accrual (Not-For-Profit).

Other Matter 
The financial statements of the prior year were audited by a predecessor audit firm; An unqualified 
opinion was expressed by the predecessor audit firm. That audit report was issued on 30 September 
2015. 

Moore Stephens Wellington Audit | Chartered Accountants, Wellington, New Zealand 
14 December 2016 
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